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As our website is currently being modified we have produced this booklet which
details significant information about the school.
We hope that pupils, parents, prospective parents and the wider community will
find it of interest and that it will provide them with a greater understanding of what
goes on in school.
Our new website will be in operation soon.

Mr.C.McAleese
Principal

“WORKING TOGETHER FOR EXCELLENCE IN A CARING COMMUNITY”
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Killicomaine Junior High School

School Profile
Killicomaine Junior High School
Upper Church Lane
Portadown
Craigavon
BT63 5JE
Tel: 028 38332021
Fax: 028 38350823
E mail: info@killicomaine.portadown.ni.sch.uk

Principal:

Mr.C.N.McAleese B.Ed. PQH

Chairperson of the Board of Governors : Mr D Thompson
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School Mission
“Working Together for Excellence in a Caring community”
This mission has underpinned the progression that has taken place in
Killicomaine over the past number of years. It was the mission aligned to the
SDP 2017-20 and remains so for the current SDP 2020-23. It represents our
pupils, staff, parents, stakeholders and outside agencies all working together to
produce their best while at all times showing care, consideration and courtesy
for each other.

Introduction
Killicomaine JHS has a current enrolment of 624 pupils and is situated in a large
suburban location. The school grounds provide a pleasant, mature environment
for pupils and boast impressive on-site sports facilities; 2 rugby/soccer pitches, 2
all-weather pitches, 4 2G tennis courts, 2G netball courts, an internationally
approved 2G hockey pitch and 3 large indoor halls/gymnasia. There is an
excellent Cross-Country course within the grounds. KJHS pupils have also been
responsible for developing and maintaining a nature trail used to enhance the
“outdoor” curriculum. The grounds and buildings are made available to local
community, church and sporting organisations where these requests meet with
the school ethos and culture.
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The school was opened on 1/1/1958. The strategic planning of the school has
included a focus on improving the building provision and hence the internal
structure of the school is much changed. In the last 10 years this has involved 4
new Science labs, a new art suite, music suite, drama suite, library and most
recently a lecture theatre as well as the previously mentioned tennis courts and
hockey pitch. Major toilet/cloakroom extension and refurbishment is underway in
September 2020 and will be followed by the provision of 3 additional teaching
areas and the provision of an automated secure exterior door system.
The school has just recently qualified for inclusion in the School Enhancement
Programme which should ensure further major provision in the medium to longer
term.
The school is in a sound financial position and pupil enrolment is predicted to
remain high and steady at around 200 for the next number of years. Furthermore,
there are plans for increased housing development in the locality which should
ensure stability if not growth in enrolment in the longer term.

Dickson Plan System

Killicomaine is part of the two-tier arrangement generally known as the Dickson
Plan operating in the Craigavon Area
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Pupils follow courses as required by the N.I. Curriculum to the end of Key stage 3
(at 14) after which most pupils transfer to Craigavon Senior High School or
Portadown College.
The system avoids selection at 11 and therefore:
- reduces the damaging blow to self-esteem that many children feel when
they “fail” in the transfer test at 11.
- delays transfer selection until 14 – an age when pupils and parents are
more aware of their abilities and aptitudes and are therefore better placed
to take a decision on their future education
- allows the schools to specialise in their 11-14 age group
- provides increased opportunities for responsibility, not always offered to
KS3 pupils in the 11-19 set-up.
- allows pupils to consider academic and employment possibilities while
matching them with their capabilities, aptitudes, interests. This they can do
through the KJHS bespoke Pupil Profile.
- Allows pupils to overload on skills and experiences at this most formative
stage in their development.
Killicomaine has a deservedly high reputation for delivering high quality education
in a caring atmosphere, one in which each pupil is treated as an individual with
individual abilities, aptitudes and needs.

Curriculum
KJHS provides a broad, balanced and relevant range of subjects within the N.I.
Curriculum. Each pupil is encouraged to strive for high standards matched with
high aspirations. As an all- ability school we make provision for pupils of all
academic abilities. Pupils with additional needs, whether they are academic,
physical or emotional, are offered support to remove barriers that may hinder
progress. This support can be through in-school provision or access to external
support services.
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Assessment
Our classes are banded according to ability. We do not use entrance exams to
place pupils, close relationships have been built with our feeder primary schools
and we liaise carefully to transfer key data and pastoral information to assist in
class placement. Differentiated teaching methods further ensure that all pupils’
needs are addressed.
Throughout the 3 years the performance of our pupils is monitored using both
internal and external testing. This ensures that pupils are placed in the
appropriate band. Twice yearly reviews take place to review pupil placement.
In addition to formal exams in November and May, all subjects operate tracking
assessments. This helps staff to monitor pupil progress and to work with them in
target setting to improve their performance. Twice yearly each department
identifies pupils who are underachieving and these pupils will benefit from
strategies that best suits their needs. This analysis also allows departments to
identify our high achieving pupils and their performance is also recognised and
rewarded. Furthermore, Year Heads carry out an overview of this analysis and
identify pupils who are underperforming across a band. Partnership with home is
an important part of the mentoring process which follows this analysis.
Pupils set individual targets at the start of the school year. These are reviewed
mid-year and new targets set, with the assistance of the Form Teacher.
Destinations
KJHS past pupils have a track record of study beyond both BTech, GCSE and A
level.
Over 50 former pupils of Killicomaine Junior High School graduate from UK
universities each year including Queen’s University Belfast, University of Ulster
and many others in the U.K. and Ireland. An increasing number of past-pupils
pursue further education at the Southern Regional College studying B.Tech and
progressing on to degree level courses with a high practical content directly linked
to their anticipated career choice.
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Pastoral Provision
Pastoral Care lies at the heart of the school. We seek to provide a caring, happy
environment in which young people can develop to their full potential. We aim to
prepare the pupils for the next stage of their education and to be responsible,
successful adults in an ever changing, complex society.
The Pastoral System in school is supported by an ever increasing network of
“specialist services”. Weekly meetings enable all teachers and stakeholders in this
pastoral collaboration to administer the system for the benefit of all pupils in its
care.
The school also provides access to two counsellors when further support is
offered to those in need of more specialist advice.
Local Youth Leaders and Ministers are involved in our RE, Personal Development
and Citizenship programmes. One of the groups in this Community Education
Programme also provides a mentoring/counselling programme which mentors up
to 35 pupils every Monday.
Learning for Life and Work and Preventative Education
Pupils follow a structured programme designed to prepare them for life and work.
The programme, Learning for Life and Work includes Local and Global Citizenship,
Home Economics, Personal Development and education for Employability.
These programmes and the accompanying resources have been developed by
teachers in the school, taking account of local issues which require a specific
emphasis.
This LLW programme runs alongside a more specialist Preventative Education
Programme where local church groups and youth workers are involved in
delivering specialist topics to tutorial groups. This is an integrated, specialist
programme targeting need areas and often involves “specialist” facilitators who
have direct experience of working with young people and the current issues which
affect and concern them.
The school places high emphasis on academic achievement while recognising the
needs of pupils to receive personal, social and moral education. To facilitate this,
local Youth Workers, Ministers, Counsellors, specialist speakers and Mentoring
Agencies are involved in a carefully planned and balanced enrichment and
pastoral programme over the three years.
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CEIAG (Careers/Employability)
Pupils study Employability as an important element of their Learning for Life and
Work programme. In Employability they carry out an extensive self-review.
This self-review ensures that each pupil by the end of the Key Stage has developed
their own Pupil Profile. The school, in collaboration with Craigavon Area Learning
Community has developed a bespoke KS3 Pupil Profile.
The pupils are guided to align their profile with school subjects to facilitate subject
choice in May of their Year 10. They are further guided to align their profile to job
areas or indeed specific jobs.
Information on these subjects / job areas is provided by a range of websites and
by seminars conducted by Careers Service (NI) and the School Careers Advisor.
Parents can continually view their child’s profile at home and can contact the
school at any stage to discuss any issues which arise. The profile transfers with
the pupil to Craigavon Senior High School and Portadown College.
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Extra-Curricular Activities
We believe that extra-curricular activities offer a very valuable dimension to the
education of the children.
We offer a wide range of sports; rugby, hockey (boys and girls), soccer, netball,
tennis, athletics, cross country, volleyball etc.
KJHS teams enter regional and national competitions. Rugby teams tour within
the UK, whilst for the last 10 years’ hockey teams have toured in Holland and
Spain. Every year KJHS sports staff nominate pupils for selection onto Ulster
squads at U15 level. The “senior” (U14) Rugby and Girls’ Hockey teams have won
N.I. competitions in each of the past four years.
Whilst we are proud of the success of our teams and individual pupil
achievements we encourage all pupils to take part and engage in physical activity
for fun. To promote this, house competitions run regularly throughout the year.
After school sport is available to all pupils, not only those who play on school
teams.
In addition to sport there are many other clubs running after school. Here is a
sample -Choir and Orchestra (perform regularly at school and community events),
Drama Club, Kids Lit Quiz, Debating society, Scripture Union, Cookery Club & Heart
Start.
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Ethos and Culture
We put much emphasis on collaboration with staff, pupils, parents and
stakeholders working together towards the common goals of enabling all pupils
maximise their potential and develop as productive responsible members of our
society.
Behaviour Management and Pupil Attitude are central tenets to the creation of
this unique Killicomaine culture and as a result much time, effort and resources
are invested in these areas. It is based around the very simple logic that if children
are not settled, respectful and well behaved, they cannot reach their true
potential.
Our Behaviour Management System is based on:
 Respect
 Traditional values
 Reward
How do we foster and develop this ethos?
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Through:
Provision of










Christian values
Academic excellence
Sport
Drama
Music
Education visits
Clubs and societies
Pupil / Parent / Staff Voice
Inclusion

This provision is much appreciated by pupils and parents and this appreciation
manifests itself in parents supporting the school and pupils being well-ordered,
respectful and contributing to the various clubs and societies. This contribution
enhances the school profile while the pupils develop many skills and qualities
through their participation in these activities.

Working practices in school are driven by the School Development Plan. The SDP
2020-23 is centred on 5 Themes and 5 Key Priorities. All staff contribute to the
formation of the Plan and work to develop each Area of Focus.
Detailed processes, policies, plans and quality control measures exist at S.L.T.
Level, at Middle Management Level (HOD/HOY) and with all Post holder positions.
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SCHOOL DEVELOPMENT PLAN
Working together for excellence in a caring community
KJHS Areas of Focus 2020-2023
KJHS THEMES

HIGH
QUALITY
LEARNING

KJHS
Priorities/Aims

1

To maintain
and improve
the quality of
Learning at
KJHS.

Everyone should align their plans where
appropriate to the following Areas of Focus.
Bold are priority for 2020-21 as we re-open school
to blended learning.

a. Raise achievement by meeting the
needs of all our learners.
b. To develop effective approaches to
the cross curricular skills of literacy,
numeracy and ICT.

Example strategies
for action plans this is not an
exhaustive list'
Gifted/Talented
and
Disadvantaged
Pupil target
setting
Use of data to
improve student
outcomes
Implement
relevant guidance
from coordinators
Oracy- Problem
solving – G Suite
TPL KS3 project
Develop class
practice- whole
school initiatives.

HIGH
QUALITY
TEACHING

2

To maintain
and improve
the quality of
Teaching at
KJHS.
“Build on our
professional
practices at KJHS”
or “Continue to
develop teacher
professional
learning at KJHS”

a. To develop as a “learning leader”
focussed on improving classroom
practice and pedagogy.
https://www.educationni.gov.uk/sites/default/files/publications/de/strategydocument-english.pdf- page 10

b. To enhance and develop our
curriculum content.

Subject specific
strategies
Professional
learning
communities
TS&PC’s e.g.
development of
soft skills
Blended Learning
Develop transition
links between KS2
and KS3
Dept. reviews of S
of W- compliance
to Big Picture.

CHILD
CENTRED
PROVISION

3

To encourage
provision of
specialist
experiences for
KJHS pupils and
ensure the
safety, care
and welfare of
pupils in a
welcoming,
supportive
environment.

a. To promote and support pupil health
and wellbeing of our pupils. (healthy
minds, body and spirit)
b. To develop shared educational
experiences for our pupils.
c. To develop specialist learning
experiences for our pupils.
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Shared Educationcurriculum –
sport- community
Links across
Dickson Plan JHS
Individual and
department inputs
(guests –
educational visitsvirtual visits)
Pupil leadership
Collaboration
across depts.connected learning
topics

CONNECTED
TO
COMMUNITY

EFFECTIVE
LEADERSHIP

4

5

To continue to
develop our
collaborative
processes with
pupils, parents
and the
community.

a. Enhance parental involvement at
KJHS.
b. Continue to promote pupil voice at all
levels.
c. Further develop links in our
community.

Build
Leadership
capacity at all
staffing levels
in KJHS.

a. Develop and support leadership
capacity and training opportunities for
staff.
b. To promote and support staff health,
wellbeing and welfare (healthy minds,
body and spirit)
c. Continue to develop more effective
communication between all members of
staff

Pupil voice in
class
House system
Student council
CEIAG
engagement
opportunities
Businesses,
external agencies,
churches, schools

internal and
external inset
opportunities

We believe education is personal – it is for the individual and we foster this
through e.g.
 Mentoring
 Target setting
 IEPs

We are egalitarian – we provide the same opportunities for all - educational visits,
prefects, prize night, leadership

We are inclusive and foster this through our – SEN policy, our reading and
numeracy support and our Newcomer arrangements
15 Statemented pupils, 87 pupils have an Individual Education Plan (IEP)
23 pupils attending Mentoring Services
20 pupils receiving Counselling
50 Newcomers
50 pupils with English as a second language.
15 first languages which are non-english.
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We are Christian democratic, we show
 Tolerance
 Grace
 Respect and we are
 Inclusive
 Charitable
We foster, promote and support development for the whole school workforce.
This support may be through motivation, encouragement, facilitation or funding.
We promote leadership at all levels both in the staff and in the pupils and
continually look for opportunities to distribute leadership and responsibility to
staff and pupils.
The unique “Killicomaine” atmosphere created by the inputs of staff, pupils,
parents and stakeholders is a most pleasant environment in which to work.
Furthermore, it is an environment which enables our pupils to enjoy education
and make excellent progress into Key Stage 4 at the most appropriate school
setting for their future educational and employment needs.

Further information on all aspects of school life is available from the school website –
www.killicomaine.co.uk
Facebook

“Working Together for Excellence in a Caring Community”
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